
Compliance Statement 

Title VI, Civil Rights Act of 1964, the Modified Court Order, Civil Action 5281, Federal District Court, 

Eastern District of Texas, Tyler Division. 

Reviews of local education agencies pertaining to compliance with Title VI Civil Rights Act of 1964 and with 

specific requirements of the Modified Court Order, Civil Action No. 5281, Federal District Court, Eastern District 

of Texas, Tyler Division are conducted periodically by staff representatives of the Texas Education Agency. 

These reviews cover at least the following policies and practices: 

1. acceptance policies on student transfers from other school districts; 

2. operation of school bus routes or runs on a nonsegregated basis; 

3. nondiscrimination in extracurricular activities and the use of school facilities; 

4. nondiscriminatory practices in the hiring, assigning, promoting, paying, demoting, reassigning, or 

dismissing of faculty and staff members who work with children; 

5. enrollment and assignment of students without discrimination on the basis of race, color, or national 

origin; 

6. nondiscriminatory practices relating to the use of a student’s first language; and 

7. evidence of published procedures for hearing complaints and grievances. 

In addition to conducting reviews, the Texas Education Agency staff representatives check complaints of 

discrimination made by a citizen or citizens residing in a school district where it is alleged discriminatory 

practices have occurred or are occurring. 

Where a violation of Title VI of the Civil Rights Act is found, the findings are reported to the Office for Civil 

Rights, U.S. Department of Education. 

If there is a direct violation of the Court Order in Civil Action No. 5281 that cannot be cleared through 

negotiation, the sanctions required by the Court Order are applied. 

Title VII, Civil Rights Act of 1964 as Amended by the Equal Employment Opportunity Act of 1972; 

Executive Orders 11246 and 11375; Equal Pay Act of 1964; Title IX, Education Amendments; 

Rehabilitation Act of 1973 as Amended; 1974 Amendments to the Wage-Hour Law Expanding the Age 

Discrimination in Employment Act of 1967; Vietnam Era Veterans Readjustment Assistance Act of 1972 as 

Amended; Immigration Reform and Control Act of 1986; Americans With Disabilities Act of 1990; and the 

Civil Rights Act of 1991. 

The Texas Education Agency shall comply fully with the nondiscrimination provisions of all federal and state 

laws, rules, and regulations by assuring that no person shall be excluded from consideration for recruitment, 

selection, appointment, training, promotion, retention, or any other personnel action, or be denied any benefits or 

participation in any educational programs or activities which it operates on the grounds of race, religion, color, 

national origin, sex, disability, age, or veteran status (except where age, sex, or disability constitutes a bona fide 

occupational qualification necessary to proper and efficient administration). The Texas Education Agency is an 

Equal Opportunity/Affirmative Action employer. 

  



 


